ANNUAL REPORT 2016

Welcome to the 2016 Annual Report of North West Christian School. In addition to reporting on
the many facets of the school in 2016, this report also paints a picture of the school’s special
character.
North West Christian School is located on 20 acres, overlooking the sparkling waters of Bass
Strait, in beautiful north west Tasmania. The school is situated adjacent to the foothills of the Dial
Range.
North West Christian School draws students from Wynyard in the west, to Devonport in the east.
The majority of students come from the population hubs of Burnie, Ulverstone and Penguin.
The school is a Kindy to Year 10 co-educational facility that has an ‘Open’ enrolment policy ie:
available to students from all faiths (or no faith), cultures and academic abilities.
North West Christian School commenced as Penguin Adventist Primary School in 1975 in the
Burnie SDA Church Hall.
In 1976 the school re-located to the present site, where two new class rooms had been
constructed. Since this time the school has developed to include High School rooms, Learning
Support area, an additional Primary classroom, Computer & Library Lab. and in 2010, a new
Primary Library. During 2013 the old High School Library was transformed into a High School
Humanities Room. From 2006 to 2012, Commonwealth Government funding assisted in
upgrading the school facilities. We are grateful for the many grants we were able to obtain.
During 2012 we saw the completion of an extension to the Industrial Arts Department and the
building of a new Bus/Farm Shed.
VISION STATEMENT

MISSION STATEMENT

Nurture for today
Learning for tomorrow
Character for eternity.

Our mission is to promote a quality
Christian education, that promotes values and positive
relationships, leading to a commitment to Christ, and service to
others.

Spiritual Emphasis Week

Principal’s Report:
At the beginning of 2016, Mr Wayne Pepper took on the role as Acting Principal and Mr Barrie Bidmead
ably took over my classes for First Term.
Often as a teacher you will hear students say, ‘I can’t do it’, ‘I don’t understand’ or ‘I’m not good enough’.
To a Christian teacher this is like a ‘red rag to a bull’ ! We don’t see the student as a problem, we see
them as an opportunity. We see what the child could be.
Eleven years ago I agreed to take the role of Principal for one year. Now as I retire from the this role and
from full time teaching, I look back over the many students who have passed through North West Christian
School – each one cared for, each having the opportunity to reach their potential, becoming a caring adult,
finding a love of Jesus and that ‘service to others really matters’.
2016 School year has been a memory packed 12 months.
• We have benefited from two Federal Government Grants: Curriculum writing and Primary Sports.
• The students and staff gained knowledge and skills from Service clubs, Musical groups, Child
Safety representatives and the many visitors who spent time with us.
• Students participated in Operation Resilience, career opportunities, MESH Friday night activities,
the Road to Bethlehem program and Transition Camp to name a few.
• The retirement of Mrs Cheryl Purton after 24 years of faithful service as part-time Secretary, having
worked with five Principals, caring for stationery, uniforms and the production of Newsletters.
• This was followed by my retirement from the Principal role and full time teaching in December.

Once again the School Council members (Parents/Guardians/elected members) and Teachers were
involved in meetings in revising polices & procedures, interviews and improvement strategies. The
continued implementation of both the Quality Adventist Schools – School Improvement Framework and the
Workplace Health and Safety Plan saw new initiatives and improvements incorporated into the school
program that raised the level of nurture and care as well as educational outcomes for the students.
The Student Behaviour Management Policy continues to be refined so that students take responsibility for
their own behaviour and develop self-discipline strategies. Good Behaviour Days rewarded the positive
behaviour.
I am grateful to each staff member of North West Christian School for providing the best possible care and
opportunities for learning for the students in their classes. The staff recognizes it is a privilege to be able to
model Christian ethics and values to the children and to introduce each one to God, their Creator and
Friend.
Mrs Cheryl Walsh, Principal

Professional Engagement
Staff Attendance:
A typical school year has 190 days which students are legally required to attend. Of these days, there are
three that are student-free to allow teachers to complete reports and to attend the professional
development programs organized by SDA Tasmania Schools Ltd and IST.
Teaching staff allocation of sick leave is a maximum of 12 days. This accrues if not taken. Staff are also
granted three days for compassionate leave or carer’s leave.
Of the seven full time teaching staff members, five utilized sick and personal leave. The amalgamated
days taken were equivalent to 15% of available leave. This is half of the previous year’s. One teacher
utilized compassionate leave.
One teacher continues with further study to upgrade qualifications at the University of Tasmania.
Principal, Cheryl Walsh, took Long Service Leave for the full duration of 1st Term.

The

Staff Retention:
The year started with 100% retention of full time teaching staff. Full time staff numbers remained at seven
with three of the full time teachers caring for the Curriculum and Learning Support. During the year we
were blessed with IST’s assistance with a designated Learning Support teacher visiting regularly to help us
update our Personal Learning Plans, developing new programs and documentation.
Teacher’s Aides fill a vital role at North West Christian School. Six part time positions catered for Kindy
and learning support in Literacy and Numeracy. Many children are blessed with this additional assistance.

Teacher participation in professional development:
With further subjects of the Australian Curriculum being introduced, teaching staff members were involved
in corporate professional development. Number of external hours of PD: 182 hours. Internal PD weekly
Staff Meetings have been designated on a term timeline for Australian Curriculum, Disability Standards,
Quality Adventist Schools Framework Units
Teachers and Teachers’ Aides were also involved in additional training in:
Australian Curriculum

IST Meeting & Staff Meetings delegated throughout
term.
Di Disability Standards for Education
On-line Units completed (Units 4-8) Canberra Uni
Quality Adventist Schools Improvement Four units completed towards Self-Improvement
Framework
tally of 20 in five years
Senior First Aid
Whole day seminar
Health Careers
Attendance to Rural Medical School
Early Childhood Networking
IST run meetings
Safe Places - Child Protection
Burnie Police presentation to staff
Assessment & Reporting
Whole day In-service with Hilliard School & Staff
Meetings
Government Grant – Curriculum – Developing 10 half days of In-service on site
a whole school approach
Financial & Legal Responsibilities
Regular Board of Directors meetings
Personal Learning Plans development
Regular Staff Meetings per term
Art Development
Art Expo attendance and PD
Literacy & Numeracy – Primary & High School IST Special Networking

Volunteers:

We acknowledge the support of time and effort by many volunteers who contribute to the
daily running of the school program. This includes assistance in the Technology Department, Primary
Classrooms, Reading to students, Canteen, maintenance, gardening and much more.

Teacher Qualifications:
Name of Teacher

Position

Qualifications

Years of
Experience

Mr V Joel Ackland

Full time

B Ed – Avondale College
(Indust. Tech & Design specialization)
Cert IV Outdoor Rec. – Avondale
Cert IV Training & Assessment/Fortress Training

12

Miss Elysia Beard

Full time

B Ed – University of Tasmania

9

Mrs Denise Kylie-Anne
Bobongie

Full time

Dip. Teach - Avondale College
(working towards Graduate Certificate of Early
Childhood (UTas)

22

Mr Wayne Pepper

Full time

Dip Teach, BA, B Ed – Avondale College
B Ed - South Australia
M Ed, Advanced Dip in Design

35

Miss Jacqui Scott

Full time

B Ed – Avondale College
B Ed Primary Honours

7

Mrs Cheryl Walsh

Full Time

Accountancy Cert, Avondale College
Teaching Cert., Hobart Teachers College

40

Mr Daniel Watson

Full Time

B Ed, BA – Avondale College

7

Part Time Support Staff as at 1st December:
Miss B Clayton

Teacher’s Aide

Mrs D Nisbet

Bus Driver
Relief Teacher’s Aide

Mr F L Cox

Bus Driver
Groundsman

Mrs C Purton
(Retired mid-year)

Receptionist &
Administration
- Uniform Co-ordinator

Miss R Gilliam

Teacher’s Aide
Cleaner (3 terms)

Mrs J Sell

Teacher’s Aide - Kindy

Mrs A Kemmerer

Receptionist & Administration
(2nd half of year)

Mrs C Winchcombe

Teacher’s Aide
Cleaner

Mrs F King

Teacher’s Aide

Mrs N Winchcombe

Teacher’s Aide /Media

Mrs K MarciniakMcKay

Cleaner (First Term)
Teacher’s Aide (Part year)

Pr K Winchcombe

Chaplain

Mrs W McKay

Receptionist & Administration
- Bursar

